
 

  

SCHOOL PERFORMANCE 

DATA REPORT 2020 
Our Lady of Lourdes School Dardanup 

Each year, schools are required to report school performance data on aspects of their operations from 
the previous year. This is a federal government requirement. Our Lady of Lourdes Catholic Primary 

School 2020 Data reports is as follows. 



1. Contextual Information 

Our Lady of Lourdes School, Dardanup, is a Catholic school comprising approximately 215 students 
from Pre-Kindergarten to Year 6. The school provides enriched opportunities which enable children 
to develop to their full potential – spiritually, intellectually, physically, socially and emotionally.  Pre-
Kindergarten commenced in Term 2, 2019, for the first time, after applying for and being granted a 
change of registration status for our school. 
 
Our Lady of Lourdes has a focus on supporting staff in improving learning outcomes for students. We 
aim to provide teachers with professional learning opportunities and ensure that all students reach 
their learning potential.  Classroom learning experiences are designed, and provided, using individual 
data that has been collected and analysed for each student. The school offers a comprehensive 
curriculum, with support and extension opportunities available for all students.  Ongoing school 
improvement is a strong focus. This initiative strives to gather data, and review all aspects of the 
school’s operations, with a view to formulating plans for future improvement and development in 
areas of need. 
 
There is a focus on the Science learning area with a dedicated Science room and specialist teacher 
supports students in STEM (Science, Technology, Engineering and Mathematics) learning.  The school 
assists in preparing each child to contribute positively to their local community, having an awareness of 
the needs of, and responsibility to, the wider Church.  A strong working relationship has been 
established with the Parish to support all students and families.  High levels of community involvement 
characterise all school activities. 
 
The P&F Association supports the School Board and staff in providing an attractive, well-resourced 
learning environment, an example being the construction of a Nature Play area built through the work 
of volunteers and community participation. They also strive to continually build a strong Catholic ethos 
and community spirit.  The school provides students with opportunities for participation in various 
extra-curricular activities such as the Leonardo Day Science Project, interschool athletics carnivals, 
winter sports carnivals, choir performances, Optiminds challenge, camps, incursions and excursions. 
 
Our Lady of Lourdes prides itself as a place where Christ-like values are the core of our learning, where 
each person is valued, and where all are welcome. The school's motto is "Multae Mentes Cor Unum" 
which means, "Many Minds, One Heart". 
 
The school is single stream. There are nine class teachers and specialist teachers.  In 2020, the specialist 
teachers were in the areas of Music, LOTE (Italian), Science, Design Technology and a Learning Support 
Coordinator. The staffing also supports Mini-Lit and Multi-Lit Programs. The school enjoys excellent 
support and involvement from its parents and community.  

Visit the school website  

 

http://www.ololdard.wa.edu.au/


Our Vision 
Our vision is to be a welcoming community of “Many Minds and One Heart in Christ”. 
 
Our Mission 
Our Lady of Lourdes is an expression of the life & pastoral care of the Church in the local community. 
With Christ as its inspiration & guided by Gospel values, the school strives to promote the education 
& development of the whole child. Our Mission is to provide a high quality education that will inspire 
an ongoing love of God which embraces our Core Values. 
 
Our Core Values 
As a learning community centred on the example of Christ, the following core values underpin our 
approach; Integrity, Respect, Compassion, Justice and Courage. 
 

 

2. Teacher Standards and Qualifications  

 

All teachers are registered with the Teacher Registration Board of Western Australia. Teachers have a 

range of qualifications including Diploma of Teaching, Diploma of Applied Science, Bachelor of 

Education, Bachelor of Arts, Bachelor of Psychology, Graduate Certificate in Religious Education and 

Master of Education (Leadership & Management, Religious Education and Special Needs).  All teachers 

hold, or are working towards, accreditation to teach or work in a Catholic school. 

 

 

3. Workforce Composition  

 

There are 24 people employed in this workforce. This comprises of 

1male and 23 female staff members. There are no indigenous workers 

employed at Our Lady of Lourdes School. 

 

 

4. Student Attendance at School 

 

 Pre-
primary 

Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 

Overall 
Attendance 

% 

92 93 93 93 94 92 95 

Attendance % for whole school: 93.01 

Our Lady of Lourdes has positive attendance rates. Non-attendance is managed through SEQTA and 

the process outlined below is followed for children absent from school. 

 
The Process for Dealing with Non-Attendance 

 The electronic registers are maintained in accordance with legal requirements 

 If a child is absent and the school is not aware of the reason, an SMS message is sent to 

parents.  If no follow-up is received by the school by 11.30am, a phone call is made to the 

parents to check on the child. 



 If a child is absent, a note explaining the absence is sought. 

 The notification must include the following: 

o the name and class group of the student 

o the reason for the absence 

o the full name of the parent/guardian  

 If parents are taking their children out of school to go on holidays, parents are required to let 

the school know in writing  

 Prolonged absences are brought to the attention of the Principal by the child’s class teacher. 

This is followed up by the Principal.  

 

5. Annual assessments 2020 

Due to the cancellation of NAPLAN in 2020, and the inability to analyse NAPLAN results, an 

alternative data source analysis occurred with a focus on standardised data that is collected 

annually.  This was used to determine effect sizes of the students learning.  In 2020, the effect 

size was calculated using the PAT-R and PAT-M data. Scaled scores from 2019 were 

compared to the scaled scores obtained in 2020. 

 

Growth per year and overall school growth is reported in the table below. Over 12 months, 

0.4 – 0.65 is considered expected growth. 

Year 3 Reading  0.62 

Year 3 Mathematics 0.83 

Year 4 Reading  0.58 

Year 4 Mathematics 0.44 

Year 5 Reading  0.95 

Year 5 Mathematics 0.47 

Overall Reading 0.58 

Overall Mathematics 0.31 

 

These results demonstrate expected growth in all areas, with the greatest growth being in 

Reading.  The area with the least growth was Mathematics, although this was still greater than 

the expected growth in individual classes but below expected growth as a school overall. 

Individual effect sizes show some high achieving students did not make expected growth over 

two years, therefore indicating that although expected growth was achieved for the whole 

class, it is important that we continue to differentiate the curriculum and plan to support all 

students, 

 



6. Parent, student and teacher satisfaction 

Parent Satisfaction 

Most parents agree that Our Lady of Lourdes School is a welcoming school where they are 
comfortable approaching staff for information, help and support. 
Attendance at Parent Meetings, Class Masses, Open Days and Assemblies is very good, highlighting a 
sound relationship between the school and families.  Father’s Day Breakfast was the highest attended 
parent event.  The Community Carols night and family picnic in December was also extremely well 
attended. 
New family enrolments were higher in 2020, and when questioned at interview, parents indicated the 
school’s reputation led them to seek enrolment at Our Lady of Lourdes School. 
Discussions and feedback at P&F and School Board meetings indicate parent satisfaction with the 
school. 
 
Staff Satisfaction 

Staff engage in professional debate and discussion at PLC and other meetings. 
Staff are aware of and support the school’s focus areas and actively work towards promoting these. 
 
Staff engage in professional development and engage professionally with parents/carers. 
 
Staff work on managing their classroom activities and providing for the diverse needs of the students.  
They plan for learning and maintain documentation and assessment records. 
 
Staff are aware of and promote the accepted philosophy and goals of a Catholic School. 
Staff demonstrate a pastoral concern for each individual student and staff member. 
 
Staff worked extremely effectively as a supportive team to enact Remote Learning when this was the 
mode of delivery that was required during the COVID-19 school closure. 
 

Student Satisfaction 

The students at Our Lady of Lourdes report that they have friends in their class, friends to play with at 

lunch and recess and that they try to treat others as Jesus would. 

Most students reported that they know what to do if they think they 

are being bullied.  They referred to the Student Code of Conduct as 

a way they can ensure their behaviour and the behaviour of others is 

appropriate.  Students reported that they knew who to speak to if 

they were concerned about breaches of the Code. 

Most students feel proud of the work to do.  

Students said they feel safe at school and enjoy learning with their 

friends.  

 

  



7. School Income 

The financial data for this school is on the ACARA website. It can be access through 

www.myschool.edu.au 

8. Post School Destinations 

School Number of Students 
Bunbury Catholic College  19 
Our Lady of Mercy College 1 
Bunbury High School 6 
Bunbury Cathedral Grammar School 1 

 

9. Annual School Improvement 

Our School Improvement Plan School Goals for 2020 

Evangelisation Plan: 

 Review of Evangelisation Plan  

 Continued collaboration with the Parish through attendance at Sacraments and family Masses 

 Investigate ways to incorporate ‘Mercy’ traditions and charism into school life 

 

Aboriginal Education Plan: 

 Celebrate NAIDOC week 

 Acknowledgement of Country at major events 

 Creation and implementation of Aboriginal Education Improvement Map 

 

Curriculum Plan: 

 Continued participation in ‘The Literacy Collective’ 

 Refine and embed the whole school spelling program 

 Engage with Mental Mathematics Computation Scope & Sequence 

 Promote the astute use of resources for impact on learning 

 Continued exploration of feedback and improvement processes linked to AITSL 

 

Early Years: 

 Continually revise the NQS and have regular meetings to update progress towards meeting 

standards 

 Consider the use of indoor/outdoor spaces more, including having an outdoor plan and 

ensuring staff are engaging with students while on duty 

 Giving the students agency and choice by reducing the amount of templates/photocopies to 

allow for individuality and creativity 

http://www.myschool.edu.au/


 

Strategic Plan: 

 High levels of student academic achievement 

 A focus on student and staff well-being 

 A culture of learning and respect for all creation permeates the school 

 Contemporary and attractive facilities and prudent resource allocation that support the 

learning program 

 

 

 

 

Principals Report to the OLOL School Community AGM November 2020 

 

Good evening everyone and thank you for your attendance at our Annual School Community 

Meeting.  Here we are again at the end of November and wrapping up yet another school year in just 

a few weeks.   

It has been a busy school year, and I am very happy to be able to report on school events and 

activities for the year once again.  This year will go down in history as one we will never forget.  I am 

extremely proud of our staff, students and families for the way we coped with and supported each 

other during the unchartered waters of the pandemic in March/April/May this year. 

 

Firstly, I would like to acknowledge and thank our dedicated teaching and support staff for their 

exemplary care of our amazing students.  Remote Learning was forced upon us without much 

warning earlier this year, and I am incredibly proud of the way we worked together as a team to 

ensure the continuation of the delivery of curriculum, in ways we had never imagined before this year.  

There was not a single day that we did not have staff and some students at school, with our doors 

always remaining open for those who needed us due to family members being essential workers.  

Learning looked very different, but throughout that time, we remained positive, learnt some new 



dance moves and acting/video skills, and maintained communication with families as best as we could.  

We never knew how sad a school would feel without many students, and we shed lots of tears due 

to the unknown nature of what we were experiencing.  The strength of our community was evident, 

and we appreciate the contribution of each and every member. 

 

This year we celebrated 100 years.  How lucky we were to have made the decision to align our 

celebrations with the feast of Our Lady of Lourdes in February, so we were able to celebrate before 

things shut down.  What a wonderful weekend it was, beginning with a classy Gala Night, followed by 

perfect weather to showcase our grounds and school, with classrooms open, video interviews playing 

in the classrooms, formalities, official blessing and opening of our newly created memorial garden with 

named paving bricks, school choir performances, lots of special guests, Mass under the trees, and 

hundreds of people, old and new, reminiscing and pouring over old photos and displays, and enjoying 

music well into the evening.  It is the sum of the contribution every single person who has walked 

through the doors of OLOL that made the school the place that we enjoy today.  We are very 

blessed. 

 

Our School Board continued to meet this year, despite the pandemic, and tonight we farewell and 

thank Briony Page for her three years of service to the Board, as she leaves OLOL at the end of the 

year, with Evie finishing Year 6.  Thank you, Briony, for your contribution, including helping with the 

uniforms for many years.  We wish you, John, Miller and Evie all the best for the coming years.  Our 

Board of 9 is fairly stable for next year, with most renominating or continuing in their roles.  Thanks to 

Gemma Denton, Jenelle Commisso, Kairon Smith, Keith Higham, Lauren Moloney and Emma 

Tyrrell, who are all continuing or renominating, providing stability and continuity for our Board.  Also, 

thanks to Fr Wayne, ex-officio, who is a ‘constant’ with us each year.  Kairon has reported on the 

Board activities for the year.  I thank her for her leadership this year. 

 

I am extremely grateful to our hard-working, outgoing P&F Executive for their two years of dedicated 

work helping to raise funds and build community.  After being new in their roles last year, I know they 

were looking forward to building on the experience they gained in their first year when they were 

planning to support repeat events this year, but unfortunately some of these events were cancelled.  

They still managed to host incredible raffles, sourcing fantastic prizes, and coordinating volunteers for 

many events, which Ali will highlight shortly.  Thank you, Ali, Fi, Elise and Laura.  Our school really 

appreciates the work of the P&F, and the wonderful resources that you help to provide for our 

students.  I know you will support and encourage our new nominees who will take over the reins for 

the next few years. 

 

Thanks, also, to Candice Humble and Josie Higham for their work in the uniform shop.  The support 

we receive from parents is a very special part of our OLOL family. 

 



Our three-year-old Kindergarten program continued to thrive this year, filling to capacity with 20 little 

ones attending on Wednesdays by the end of Term 3.  Our parents of our early years students 

continue to be our best marketing tool, with word of mouth and recommendations being a great way 

to fill our classes.  Wednesdays are wonderful days, and a great way to build foundations and provide 

a nurturing start for students and families. 

 

This year, as part of our professional learning and school goals, teachers continued their learning as 

part of ‘The Literacy Collective’, although it looked a little different this year.  We are still working on 

Case Management meetings and the refining of our Data Wall, tracking and recording student data as 

part of our shared responsibility for all student learning.  We are still exploring the use of Learning 

Intentions and co-constructed Success Criteria, however our learning shifted when we rapidly 

upskilled ourselves in Teams and Seesaw and other ways to connect with students and provide 

learning remotely.  This year has seen the embedding of our Whole School Spelling Program, which 

individualises spelling for students and allows for checkpoints along the way.  This year, we also spent 

time exploring the Mercy traditions of our school, and celebrated Mercy Day, as well as working on 

our integration of Aboriginal Perspectives into other areas of the curriculum. 

 

With nearly a term when parents were not allowed into our school grounds, we had an event-free 

period, only to be caught up in a blur of events and learning activities once we were able to resume a 

degree of normality.  In Terms 3 and 4 we celebrated Sacraments, Mercy Day, Father’s Day and 

Grandparents Day.  We held Assemblies, Disco, Sports Carnivals, and camps, participated in Choir 

performances, Optiminds online challenges, Have Sum Fun Maths, Lapping Legends and lots of 

learning.  All of these activities are due to the dedication of our staff and community members, and we 

greatly appreciate the efforts of all involved to bring life to our school. 

 

One of our teachers, Mona Dykstra, who is on long service leave this term, will be taking the year off 

next year as well.  We wish Mona well for her year off, and look forward to her return in 2022.  Jessie 

Pilpel has been our Year 2 teacher this term, and we thank her for the enthusiasm and sunshine that 

she brought to the role.  Kate Western has helped us out again by covering long service leave 

replacement in Year 3.  We thank Kate for her willingness to do whatever is needed for the school.  

Our staff group will remain very stable for next year, as you would have seen in the Newsletter today.  

We are in a great position to consolidate our learning from the last few years and to start with a few 

new projects for next year. 

 

Looking to the future, we have many plans in place to further the education of our students.  This 

year was a year for plans - we reviewed our Evangelisation Plan, our Strategic Plan and our Bushfire 

Plan, wrote our Response Plan, and our Six-Step Plan, wrote and re-wrote our Remote Learning 

Plan, and we are currently working on our School Improvement Plan and our Curriculum Plan.   

 



After much research, several parent meetings and surveys, and due to the age of the IT devices that 

we currently have in our school, we have partnered with CEWA to embark on a leasing program to 

incorporate the use of 1:1 Ipads in Years 4-6 next year with a view to supporting creative and critical 

thinking skills as part of a digital learning program.  Our school will be a ‘lighthouse’ school, as an 

example to other schools, as we work to upskill teachers in the pedagogy of integrating digital 

technology into our learning program.   

 

Another focus for 2021 will be on Wellbeing, with a Wellbeing Team already working to streamline 

our education programs in this area, and educate staff, parents and students on the importance of 

Wellbeing, supported by the resources ‘Be You’. 

 

We will also be working on a school based Vision for Learning and a Teaching and Learning 

handbook.  It’s going to be a busy year! 

 

2021 is a new year.  We hope to build on what we learnt this year about how resilient and 

independent our students can be and what a great place to work and learn that our school is for staff 

and students and how adaptable we can be.  We can also celebrate, as we showed in February when 

we celebrated 100 years.  We will always be grateful for our history, because that lead us to where 

we are today.  From the Mercy traditions of the Sisters who played an important role in the history of 

our school, we maintain the ethos they started with a focus on our school values of Respect, Justice, 

Integrity, Courage and Compassion.  My prayer is that every student who comes to our school feels 

known and valued, and leaves here with an open mind and heart. 

 

Special thanks to my dedicated office team, Assistant Principals, and all of our staff who are always 

willing to go the extra mile for our school and students. 

 

We will meet again at the Awards Night and Graduation, so I will hold off Christmas greetings until 

then. 

Thank you all for your attendance tonight and for your interest in and ongoing support of our school. 

 

 

 

 



 

 

 

 

 

What we are doing and will 
continue doing to improve 

teaching and learning 

What we are doing and will 
continue doing to build staff 
capacity through continuing 
professional development 

What we are doing and will 
continue doing to manage 
our resources effectively 

What we are doing and will 
continue doing to ensure 
parent and community 

engagement 

Pedagogy focus: 
 Develop a common 

shared beliefs and 
values 

 Monitoring and 
tracking students’ 
progress over time 

 Continue refining 
data walls 

 Regular PLC 
Meetings  

 Collaboratively 
develop a shared 
understanding of 
the value of 
differentiated 
curriculum, making 
explicit Learning 
Intentions and 
Success Criteria  

 Collect and analyse 
data to inform us of 
student progress 
and understanding 
 

Catering for all learners: 
The school will provide 
targeted programs to 
support learning.  

 Mini-lit (Year 1-2) 
 Multi-lit (Year 3-6) 
 Case Management 

meetings to support 
teachers in 
supporting students 

 ILPs and IEPs 
written for students 
when required 
 

School leaders and Teaching 
Staff: 

 Curriculum Leaders 
appointed to 
support teachers 

 Ongoing regular 
professional reading 

 Delivery of Keeping 
Safe program 

 Professional 
Learning 
Community 
Meetings with a 
focus on learning 
based on school 
goals 

 Professional 
learning based on 
school goals 

 Participation in ‘The 
Literacy Collective’ 

 Accreditation 
modules  
 

Support Staff: 
 Attendance at EA 

Symposium in 
January 

 Participation in 
Professional 
Learning Events 
with teachers when 
relevant 

 Accreditation 
modules  

 

 Maintain Reading 
Resource Room 
and general staff 
resources 

 Upgrades and 
updates of IT 
equipment and 
relevant 
professional learning 
to support the use 
and integration of 
technology 

 The use of 
Interactive 
Projection Systems 
in all classrooms to 
reduce the amount 
of photocopying  
 

 Parent interviews 
 Fortnightly 

Newsletter 
 Class Meetings 
 Open Day 
 Class Webpages 
 School managed 

Facebook page 
 Sacramental 

Programs with 
parent meetings 
and Parent/Child 
Workshops 

 Invitations to 
parents and 
community 
members to attend 
Liturgies, Masses, 
Assemblies and 
other events such 
as Fun Run, Father’s 
Day breakfast, 
Mother’s Day Mass 
and morning tea, 
Grandparents Day, 
Community Carols 
Night and Family 
Picnic. 



Year 6 Artwork project representing areas where students who attend OLOL reside. 

 

 

 

 

 

 

 

 

 

 

 

 

 

Whole school photo in centenary year November 2020 (Kindergarten to Year 6)           

Photo courtesy MSP 


