SCHOOL PERFORMANCE
DATA REPORT 2021
Our Lady of Lourdes School Dardanup
Each year, schools are required to report school performance data on aspects of their operations from
the previous year. This is a federal government requirement. Our Lady of Lourdes School has
prepared this report relating to 2021 data.

1.

Contextual Information

Our Lady of Lourdes School, Dardanup, is a Catholic school comprising approximately 215 students
from Pre-Kindergarten to Year 6. The school provides enriched opportunities which enable children
to develop to their full potential – spiritually, intellectually, physically, socially and emotionally. PreKindergarten commenced in Term 2, 2019, for the first time, after applying for and being granted a
change of registration status for our school. A playgroup commenced in 2021 to welcome parent and
babies/toddlers to begin their familiarisation with the school environment from a young age.
Our Lady of Lourdes has a focus on supporting staff in improving learning outcomes for students. We
aim to provide teachers with professional learning opportunities and ensure that all students reach
their learning potential. Classroom learning experiences are designed, and provided, using individual
data that has been collected and analysed for each student. The school offers a comprehensive
curriculum, with support and extension opportunities available for all students. Ongoing school
improvement is a strong focus. This initiative strives to gather data, and review all aspects of the
school’s operations, with a view to formulating plans for future improvement and development in
areas of need.
There is a focus on the Science learning area with a dedicated Science room and specialist teacher
supports students in STEM (Science, Technology, Engineering and Mathematics) learning. The school
assists in preparing each child to contribute positively to their local community, having an awareness of
the needs of, and responsibility to, the wider Church. A strong working relationship has been
established with the Parish to support all students and families. High levels of community involvement
characterise all school activities.
The P&F Association supports the School Advisory Council and staff in providing an attractive, wellresourced learning environment, an example being the construction of a Nature Play area built
through the work of volunteers and community participation. They also strive to continually build a
strong Catholic ethos and community spirit. The school provides students with opportunities for
participation in various extra-curricular activities such as the Leonardo Day Science Project, interschool
athletics carnivals, interschool cross-country, winter sports carnivals, choir performances, Optiminds
challenge, camps, Lego club, Lapping Legends, Accelerator Reader, incursions and excursions.
Our Lady of Lourdes prides itself as a place where Christ-like values are the core of our learning, where
each person is valued, and where all are welcome. The school's motto is "Multae Mentes Cor Unum"
which means, "Many Minds, One Heart".
The school is single stream. There are nine class teachers and specialist teachers. In 2021, the specialist
teachers were in the areas of Music, LOTE (Italian), Science, Design Technology and a Learning Support
Coordinator. The staffing also supports Mini-Lit and Multi-Lit Programs and Mathematics Support. The
school enjoys excellent support and involvement from its parents and community.
Visit the school website

Our Vision
Our vision is to be a welcoming community of “Many Minds and One Heart in Christ”.
Our Mission
Our Lady of Lourdes is an expression of the life & pastoral care of the Church in the local community.
With Christ as its inspiration & guided by Gospel values, the school strives to promote the education
& development of the whole child. Our Mission is to provide a high quality education that will inspire
an ongoing love of God which embraces our Core Values.
Our Core Values
As a learning community centred on the example of Christ, the following core values underpin our
approach; Integrity, Respect, Compassion, Justice and Courage.

2.

Teacher Standards and Qualifications

All teachers are registered with the Teacher Registration Board of Western Australia. Teachers have a
range of qualifications including Diploma of Teaching, Diploma of Applied Science, Bachelor of
Education, Bachelor of Arts, Bachelor of Psychology, Graduate Certificate in Religious Education and
Master of Education (Leadership & Management, Religious Education and Special Needs). All teachers
hold, or are working towards, accreditation to teach or work in a Catholic school.

3.

Workforce Composition

There are 24 people employed in this workforce. This comprises of
1male and 23 female staff members. There are no indigenous workers
employed at Our Lady of Lourdes School.

4.

Student Attendance at School
PreYear 1
primary

Year 2

Year 3

Year 4

Year 5

Year 6

Overall
91.9
92.9
93.5
93.3
92.7
92.1
90.7
Attendance
%
Attendance % for whole school: 92.4
Our Lady of Lourdes has positive attendance rates. Non-attendance is managed through SEQTA and
the process outlined below is followed for children absent from school.

The Process for Dealing with Non-Attendance


The electronic registers are maintained in accordance with legal requirements









If a child is absent and the school is not aware of the reason, an SMS message is sent to
parents. If no follow-up is received by the school by 11.30am, a phone call is made to the
parents to check on the child.
If a child is absent, a note explaining the absence is sought.
The notification must include the following:
o the name and class group of the student
o the reason for the absence
o the full name of the parent/guardian
If parents are taking their children out of school to go on
holidays, parents are required to let the school know in writing
Prolonged absences are brought to the attention of the
Principal by the child’s class teacher. This is followed up by the Principal.

5. Annual assessments 2021
NAPLAN was cancelled in 2020 due to COVID-19. Students were again able to participate
in assessments in 2021, with results as follows:

All of our results are in the ‘white – Close to’ section this year, indicating that the school’s average is
close to that of students with similar background.
We will continue to differentiate the curriculum and plan to support all students in their learning.

6. Parent, student and teacher satisfaction
Parent Satisfaction
Most parents agree that Our Lady of Lourdes School is a welcoming school where they are
comfortable approaching staff for information, help and support.
Attendance at Parent Meetings, Class Masses, Open Days and Assemblies is very good, highlighting a
sound relationship between the school and families. Father’s Day Breakfast and Mother’s Day
Breakfast were the highest attended parent events, as was Grandparents afternoon. The Community
Carols night and family picnic in December was also extremely well attended.
New family enrolments were higher in 2021, and when questioned at interview, parents indicated the
school’s reputation led them to seek enrolment at Our Lady of Lourdes School.
Discussions and feedback at P&F and School Advisory Council meetings indicate parent satisfaction
with the school.
National School Improvement Tool Survey Results:
Catholic Identity in Practice - parents or caregivers feel that the teachings of the Catholic faith are
important and encouraged at the school.
Catholic Identity in Action - parents or caregivers feel that Catholic faith and practice are important to
them.
Staff support - staff at the school are supportive of students.
Student behaviour - the school makes clear the expectations of student behaviour and promotes a
safe environment.
Stimulating and Challenging Environment - parents feel that the activities provided for their
child/children are stimulating and challenging.
Satisfaction with child’s progress - parents or caregivers are satisfied with their child’s progress.
Affirming diversity - the background of families and social issues are acknowledged and valued.
Welcoming school - parents or caregivers feel welcomed at the school.
Communication - parents or caregivers feel that they are able to communicate with members of the
school staff.
Assessment and feedback - parents or caregivers are aware of their child’s progress and how work is
being judged.
Aspirations for their child’s education - parents or caregivers have high aspirations for their child’s
education.
Satisfaction with the school - parents or caregivers are satisfied with the school their child attends.
Identified Areas of Strength: Staff Support and Welcoming School
Staff Satisfaction
Staff engage in professional debate and discussion at PLC and other meetings.
Staff are aware of and support the school’s focus areas and actively work towards promoting these.
Staff engage in professional development and engage professionally with parents.
Staff work on managing their classroom activities and providing for the diverse needs of the students.
They plan for learning and maintain documentation and assessment records.
Staff are aware of and promote the accepted philosophy and goals of a Catholic School.
Staff demonstrate a pastoral concern for each individual student and staff member.

Staff work extremely effectively as a supportive team with the Wellbeing Committee working hard to
support staff wellbeing.
Student Satisfaction
The students at Our Lady of Lourdes report that they have friends in their class, friends to play with at
lunch and recess and that they try to treat others as Jesus would.
Most students reported that they know what to do if they think they
are being bullied. They referred to the Student Code of Conduct as
a way they can ensure their behaviour and the behaviour of others is
appropriate. Students reported that they knew who to speak to if
they were concerned about breaches of the Code.
Most students feel proud of the work to do.
Students said they feel safe at school and enjoy learning with their
friends.
National School Improvement Tool Survey Results:
Identified Areas of Strength:








Reporting and seeking help
Teacher support
Rule clarity
Moral identity
Expectations for success
Peer connectedness
Resilience

7. School Income
The financial data for this school is on the ACARA website. It can be access through
www.myschool.edu.au
8. Post School Destinations
School
Bunbury Catholic College
Our Lady of Mercy College
Bunbury High School
Bunbury Baptist College
Christ Church Grammar School

Number of Students
10
1
4
1
1

9. Annual School Improvement
School Improvement Plan School Goals for 2021
Evangelisation Plan:





Continued collaboration with the Parish through attendance at Sacraments and family Masses
Develop a Faith Space/Sacred Space in Centenary Garden
Continue with Mercy Day and our commitment to incorporate ‘Mercy’ traditions and charism into
school life
Ensure symbols of faith are visible across the school

Aboriginal Education Plan:




Continue to celebrate NAIDOC week and have Acknowledgement of Country at gatherings
Use and share resources that embed Aboriginal Perspectives across learning areas
Explore professional learning opportunities to improve staff cultural competence

Curriculum Plan:





Continued participation in ‘The Literacy Collective’
Embed the whole school spelling program
Explore Mathematics intervention options
Develop a school based Vision for Learning and a Teaching and Learning Handbook

Early Years:





Continually revise the NQS and have regular meetings to update progress towards meeting standards,
particularly Quality Area 1
Consider the use of indoor/outdoor spaces more, including having an outdoor plan
Review transition processes particularly PP>Year 1
Explore a ‘Mums and Bubs’ coffee group/play group

Digital Learning:



Introduce 1:1 devices (iPads) in Years 4-6 as part of the digital learning program
Upskill teachers in pedagogy to support digital learning integration

Strategic Plan:





High levels of student academic achievement
A focus on student and staff well-being
A culture of learning and respect for all creation permeates the school
Contemporary and attractive facilities and prudent resource allocation that supports the learning
program

Annual School Community Meeting
Principal’s Report
Tuesday 23 November 2021
Good evening and thank you for your attendance this evening. How can it be that it is two weeks until the end of
another school year? We have been fortunate to have a year virtually uninterrupted by COVID, except for the
very first week of the year, and we have been lucky to be able to have face-to-face teaching and learning and all
our events and activities with parents and grandparents attending. It is this involvement with our families that is
such an important part of our community here at OLOL, and what we missed so much last year.
Once again, I have the privilege of reporting on school activities for the year, and the opportunity to thank the
many people who contribute their time and talents.
Firstly, our staff, who always go above and beyond to support student engagement and learning. Our teaching staff
who plan and assess and are always learning, meeting each week after school to discuss students and investigating
ways to further support student learning and our wonderful Education Assistant team, who are right there behind
the scenes a lot of the time, always willing to do whatever is asked, and whatever is needed. Our social
committee and others are always organising ways to celebrate special events and occasions. Our soup Tuesdays,

Foodie Fridays, Melbourne Cup lunch, celebrations for birthdays, or just when we all pull together to set up for
something like Father’s Day or Mother’s Day breakfasts, Sacraments or end of year activities. People are always
offering to help each other and for this I am so grateful.
We have some staff movement this year. Jenny Maslin stepped down from her AP role after many years of
service, returning to the classroom in Year 5. I would like to thank Jenny for her contribution in her Leadership
Role across all aspects of school life, and particularly during the planning for our Centenary celebrations last year.
As a past student, the daughter of a past student, and whose own children attended here, Jenny’s family has
generational links to the school, and she has invested her heart in the daily operations of the school over time,
continuing next year as a classroom teacher. Chelsea Burton will be leaving us at the end of the year. Chelsea has
been with us for this semester in Year 4 while Cherryl Scott has been on long service leave. Thank you Chelsea,
we hope you have enjoyed being with us for a little while. Ben Priest was here for two months in Term 3 while I
was on long service leave and we sincerely thank Ben for stepping in with ease and getting to know our
community in a short space of time. Luke Vine is leaving us after being Assistant Principal for 4 years to take up an
AP role at St Helena’s in Ellenbrook. We wish him well as he continues his leadership journey at a double stream
school. Thanks for the memories! Camp will never be the same again, nor will our Quiz Nights or staff room
banter. Luke, you brought your unique personality and style to your role, and you will be missed here at OLOL.
We welcome some new faces to our staff team in 2022. Clare Crapella will be teaching alongside Hayley
Thompson in Year 6 and Billy Boucher will be working as an Education Assistant in Pre-primary. I would also like
to congratulate Paula Houston and Hayley Thompson who have been appointed as Assistant Principals.
As we are wrapping up 2021, looking back, we had many achievements and much growth and learning for all our
students. A lightning strike early in the year caused damage to our irrigation system, some of our computing
equipment and our phone lines. Thanks to our insurance, we were able to upgrade and re-do our irrigation and
update our phones to Teams Calling for Schools. You might see our office staff walking around with headsets,
answering calls while they multi-task. Another big change in the office this year was the migration to AoS,
Administration of Schools, data and financial management system. I thank our office staff for working through these
changes to adopt this new system. Lots of ‘behind the scenes’ work goes on to make for a smooth school
environment for all. Sometimes these changes take people out of their comfort zones, but their willingness to
move with these changes is appreciated. Schools these days are very busy places and the office at times is crazy.
Special thanks to Leanne, Clair and Mel for all their work in the smooth running of our school.
At beginning of the year, we started a ‘Playgroup’ on Monday mornings, to welcome parents, babies and toddlers
to come and begin their OLOL journey at a very young age. This provided parents with the chance to gather and
chat and to begin the familiarisation process with our school environment. Thank you to Clare Clarke for
facilitating our Mums (mostly) and Bubs group.
Mother’s Day changed this year with a breakfast for Mums and Nannas, not wanting the Dads to have all the fun.
We also had another extremely well-attended Father’s Day breakfast. We changed the format of our
Grandparents afternoon to include afternoon tea, classroom visits and an Assembly with our Choir singing a special
song about Grandparents and viewing a video made by our students. I am told that they spent-up big at the book
Fair, treating their grandchildren with new books. We’ll make sure we align these events again next year.
You may have noticed the beautiful Mercy Cross on the wall in our Centenary Garden. Thank you to Gill Brady
for her artistic skill in creating this.
Speaking of artistic skill, our Year 6 Artwork project is now in its 6th year, bringing colour and life to our school.
From the mural representing our school values in the undercover area, our mosaic with our school motto,
multiple pieces in the school hall representing memorable elements of primary school education, areas where our
students travel from to attend at OLOL and representation of our historic faction names, this year we are ‘hanging

10’ as a tribute to our Surf Camp and MJR experience. It is wonderful for our Year 6 students to participate in
something that they can leave behind, essentially ‘leaving their mark’ at the end of their years with us. Thank you
to Hayley Thompson and Gill Brady for coordinating this project.
One of our big School Improvement Goals for this year was a focus on staff and student well-being. We aimed to
embed staff wellbeing practices, with the view to having a focus on the ‘big people’ with a flow-on effect to the
‘little people’. This is being achieved through staff involvement in strength identification, buddy activities, gratitude
journals, a review of all Health programs across the school, and alignment through Scope and Sequence
documents. Engagement with ‘Be You’, with staff completing training modules. During the month of October,
Mental Health Month, staff tried out a range of activities to support their own wellbeing and that of their fellow staff
members. We continue to ‘check-in’ on each other. This is a work in progress and will continue next year with a
move towards our focus being on student wellbeing.
A focus for our Curriculum Plan this year was to compile a ‘Teaching and Learning Handbook’ that brings together
all our beliefs/programs/non-negotiables/resources in a central space that is easily accessible for all staff. We began
by ensuring that we have a common philosophy/vision about teaching and learning, under which all other aspects
must sit. This is our vision: At OLOL we strive to develop Christ-centred confident and creative individuals,
successful lifelong learners who are active and informed members of the community. Next year, we will continue
working on this document with all learning areas to be covered.
As part of our Aboriginal Education Plan, we always have Acknowledgement of Country at gatherings and the text
is on display in all classrooms. NAIDOC activities were held with DPS, and staff use and share resources that
embed Aboriginal Perspectives across learning areas. We have continued to explore professional learning
opportunities to improve staff cultural competence.
Our Digital Learning focus this year was on the introduction of 1:1 devices (Ipads) in Years 4-6 as part of the digital
learning program. This has been very successful with teachers reporting that they are noticing how well students
manage their devices and the quality of the work that is being produced. We have also worked to upskill teachers
in pedagogy to support digital learning pedagogy. Teachers are working hard to integrate the use of devices,
rather than replace what they can do in other ways, with a focus on creativity. Paula Houston, our Digital Learning
Coach has been working alongside teachers for demonstration purposes and support.
One of our Education goals is about investigating a whole school approach to writing. Teachers have researched a
few programs and we will look at implementing ‘Talk 4 Writing’ at the beginning of next year. We already have a
consistent spelling program and would like to extend this approach to incorporate the way we teach writing.
As part of our focus on school values, there was a focus on demonstrating respect to self, others and the
environment at school. We introduced the ‘Golden Broom’ which is awarded weekly at assembly to a class who
shows care for their learning space and classroom.
One of the highlights this year was Science Day and Family STEM Rocket Challenge. We also enjoyed the biannual Astronomy Night. Our school is instrumental in the organisation of Leonardo Day, bringing many schools
together with a focus on Science and STEM learning, and I thank Kath Heelan for her leadership in this area.
We were lucky to be able to rekindle our partnership with Dardanup Primary School again this year with our
combined NAIDOC and Harmony Days.
On the sporting front, the Winter Carnival was a great day. For the first time, we took a team to participate in the
Interschool Cross Country, after holding our own school event. We hosted the Interschool Athletics Carnival at
our school this year. Our P&F and a Lions grant assisted with the purchase of new sporting equipment.

A large group of students and staff attended the community ANZAC commemorations this year. We continue to
give service and look beyond ourselves with our Social Justice initiatives, including ‘Jeans for Genes’ day,
‘Socktober’ and Vinnies Christmas Hamper appeal. We thank our generous community for supporting these
outreach initiatives.
Other things happened this year to enhance our experience together. With the help of our P&F, we started a
lunchtime LEGO club, and it is always fascinating to see what our students create. We ‘flipped’ our lunch time
around, to allow students to run and play first when they go out of their classroom at lunch time, and then return
to eat their lunch after playing. Lapping Legends continues to be a part of our Friday morning routine. Special
thanks to the P&F and Elle Barbetti for her work towards the organisation that happens behind the scenes to
ensure that this is an option for our students and families each Friday. The introduction of Accelerated Reader (AR)
with P&F support, has enhanced the reading comprehension program for students in Years 3-6.
Our School Advisory Council Chair, Kairon, will report on Council activities shortly and Gemma will report on the
finances. I would like to add my sincere thanks to all Council members for their dedication to their roles and
contribution and advice throughout the year. I am very happy that all members are continuing next year, further
building on the momentum gained as a group this year.
Our P&F Executive have done an outstanding job this year in their first year, with many extremely successful events
and activities aimed at building community and raising funds to support school initiatives. Monique and Celeste will
report shortly on their successes. I am grateful for their willingness to continue next year to build on their initial
success. Their model of shared leadership within the group has seen individuals taking responsibility for certain
events. This shared the load and gave clear direction for all. Congratulations and thank you to our P&F Executive
group.
This year Australia is celebrating 200 years of Catholic Education, and in WA, Catholic Education WA is celebrating
50 years. We had our School Climate survey, which is an interesting way to gather feedback data about how we
are going as a school. Our student numbers are up by about 16 next year. Word-of-mouth is a wonderful thing.
Many new family enrolment interviews tell me that they know someone who attends who talks really positively
about our school. It is the strength of all involved that builds our good reputation in the wider community.
We still have many activities to look forward to as we conclude the school year. Our Community Carols night and
End of Year Awards nights are two opportunities to celebrate the skills and talents and successes of our students.
Thank you to each and every one of you who are part of the OLOL family. The students are at the centre of all
that we do, and it is a great privilege to be part of this community as we strive to be ‘Many Minds – One Heart’ in
Christ.
Thank you.
Angela Hegney, Principal

What we are doing and will
continue doing to improve
teaching and learning

What we are doing and will
continue doing to build staff
capacity through continuing
professional development

Pedagogy focus:

School leaders and Teaching



Curriculum Leaders
appointed to
support teachers
Ongoing regular
professional reading
Delivery of Keeping
Safe program,
including parent
education
Professional
Learning
Community
Meetings with a
focus on learning
based on school
goals
Professional
learning based on
school goals
Continuation of
‘Visible Learning’
Accreditation
modules











Develop a common Staff:
shared beliefs and

values
Monitoring and
tracking students’

progress over time
Continue refining

data walls
Regular PLC
Meetings

Collaboratively
develop a shared
understanding of
the value of
differentiated
curriculum, making
explicit Learning
Intentions and

Success Criteria
Collect and analyse
data to inform us of

student progress
and understanding


Catering for all learners:

The school will provide
targeted programs to
support learning.
 Mini-lit (Year 1-2)
 Multi-lit (Year 3-6)
 Maths support
 Case Management
meetings to support
teachers in
supporting students
 ILPs and IEPs
written for students
when required

Support Staff:






Attendance at EA
Symposium in
January
Participation in
Professional
Learning Events
with teachers when
relevant
Accreditation
modules
Online training

What we are doing and will
continue doing to manage
our resources effectively







Maintain general
staff resources
Upgrades and
updates of IT
equipment and
relevant
professional learning
to support the use
and integration of
technology
The use of
Interactive
Projection Systems
in all classrooms to
reduce the amount
of photocopying
Continue to
support and
encourage students
in Accelerated
Reader book
choices and
quizzes, with new
resources
purchased as
needed
Continue with
leased devices 1:1
Ipads in Years 4-6

What we are doing and will
continue doing to ensure
parent and community
engagement













Parent interviews
Fortnightly
Newsletter
Class Meetings
Open Day
Class Webpages
School managed
Facebook page
Seesaw K-6
Sacramental
Programs with
parent meetings
and Parent/Child
Workshops
Invitations to
parents and
community
members to attend
Liturgies, Masses,
Assemblies and
other events such
as Fun Run, Father’s
Day breakfast,
Mother’s Day Mass
and breakfast,
Grandparents Day,
Community Carols
Night and Family
Picnic.
Playgroup
established on
Monday mornings

Year 6 Artwork project representing our MJR program and Surf Camp.

Whole school photo November 2021 (Kindergarten to Year 6)

